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Appendix 1）Mitsui & Co.,Ltd. Human Rights Policy 

Human Rights Policy 

Mitsui & Co.’s mission is to “build brighter futures, everywhere” through realizing a better tomorrow for 

earth and for people around the world. As challengers and innovators, we create and grow business while 

addressing material issues for sustainable development. To realize this mission and vision, Mitsui & Co. 

Group views respect for human rights as a foundational value, as stated in our Group Conduct Guidelines. 

 

This Human Rights Policy (“Policy”) sets out our group-wide approach to human rights throughout our 

business activities in countries and regions around the world, and Mitsui & Co. Group commits to operate 

with respect for human rights following this Policy. In addition, we expect various stakeholders including 

our business partners, to understand and respect human rights in line with this Policy, and aim to 

collaboratively promote respect for human rights. 

 

Respecting Human Rights in our Business Activities  

We strive not to infringe on human rights in our business activities, nor to contribute to human rights 

infringements by others through our business relationships, including supply chains. 

 

Respecting Internationally Recognized Human Rights Standards 

We are committed to respecting human rights understood as, at minimum, those set out in the 

International Bill of Human Rights and the ILO (International Labour Organization) Declaration on 

Fundamental Principles and Rights at Work. We also support the United Nations Guiding Principles on 

Business and Human Rights and the Ten Principles of the United Nations Global Compact and conduct 

our business activities in line with these Principles. We comply with laws and regulations of the countries 

and regions in which we conduct our business activities. Where internationally recognized human rights 

standards and national/regional laws and regulations are in conflict, we seek ways to honor the principles 

of internationally recognized human rights while complying with the laws and regulations. 

 

Governance / management structure  

The Board of Directors of Mitsui Co. Ltd. is responsible for overseeing the adherence to this Policy and 

the Policy implementation. 

 

Human rights Due Diligence  

We commit to implement human rights due diligence to identify, assess, prevent and mitigate adverse 
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human rights impacts associated with our business activities. 

Human Rights Issues related to Business Activities  

 

 Forced Labor  

We do not tolerate forced labor. In addition, we do not tolerate any forms of modern slavery, including 

bonded labor or human trafficking. 

 

 Child Labor  

We do not tolerate child labor, and we comply with the minimum working age stipulated by the law. 

We do not hire individuals that are under the age of 18 for roles requiring hazardous work. 

 

 Discrimination 

We prohibit any form of discrimination based on race, creed, sex, social status, religion, nationality, 

age, sexual orientation, gender identity, physical and mental disability or any other grounds. We 

respect each employees’ individuality and diversity and seek to cultivate an environment in which 

they can perform to the best of their abilities. 

 

 Harassment and Inhumane Treatment 

We do not tolerate any form of harassment, whether physical or mental, including sexual harassment 

or power harassment. Furthermore, we prohibit any language or behavior that could be harmful to 

the working environment of others including discriminatory language or behavior as well as 

harassment. 

 

 Freedom of Association and Right to Collective Bargaining  

We respect the rights of employees to associate freely and bargain collectively in our labor-

management relations.  

 

 Working Hours and Wages  

We monitor employee’s working hours, holidays, leaves of absence and wages to ensure we are 

operating in accordance with applicable laws and regulations.  

 

 Occupational Health and Safety  

In line with applicable laws and regulations, we aim to develop safe, healthy working environments 

in which every individual employee can work with peace of mind.  

 

 Community Impact  
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To prevent adverse impacts on the safety and health of local communities, we conduct human 

rights impact assessments, covering issues such as prevention of pollution and water stress, and 

implement necessary measures in line with international standards to avoid risks and mitigate 

negative impacts. 

 

Stakeholder Engagement 

We believe it is critical to understand human rights issues from the perspectives of affected 

stakeholders. We further recognize that certain groups of stakeholders are more vulnerable to adverse 

human rights impacts and thus require heightened attention. We therefore value the importance of 

dialogues with relevant parties and strive to properly respond to human rights issues associated with 

our business activities. 

 

Remedy 

Where we identify that our business activities have caused adverse human rights impact or contributed 

to it through our business transactions including our supply chains, we will work to remediate such 

impacts through appropriate processes. 

 

Grievance Mechanisms  

We continue to build upon our whistle blowing procedures and grievance mechanisms to promptly 

identify and respond to human rights issues related to our employees or wider business activities. 

 

Education and Training  

We will provide necessary training and capacity building to our executives and employees to ensure 

that they understand this Policy and act in line with the commitments in this Policy. 

 

Reporting 

We will continuously report our efforts and progress on respecting human rights through our reports, 

websites, and other communication channels. 

Effective: August 2020 

 


