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About this Statement 

 

Introduction  

This Modern Slavery Statement describes the steps taken by Mitsui & Co. (Australia) 

Ltd. ACN 004 349 795 (Mitsui Australia) during its financial year ending 31 March 

2026 to address modern slavery risks in its operations and supply chains in 

accordance with the Modern Slavery Act 2018 (Cth) (Act).  

Mitsui Australia is a reporting entity under the Act. 

This statement has been approved by Mitsui Australia’s Board of Directors on 7 

September 2026 and signed by Chair and Chief Executive Officer Takashi 

Yamamura. 

 

Consultation in Preparing this Statement 

Mitsui Australia controls the entity Mitsui & Co. Financial Services (Australia) Ltd. 

ACN 002 884 737, which provides a treasury function to Mitsui group companies in 

Oceania. As this entity is a special purpose company with no dedicated employees, 

suppliers or an independent office, all consultation in respect of companies was 

carried out by and among employees of Mitsui Australia. Due to the limited business 

scope of these entities, the level of consultation required was accordingly limited. 
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Message from the Chair & Chief Executive Officer 

 

I am pleased to present Mitsui Australia's Modern Slavery Statement 2026, outlining 

our ongoing efforts to identify, assess and address modern slavery risks across our 

operations and supply chains. 

Our actions are guided by a set of values that shape how we think, work and conduct 

business. These values underpin our commitment to acting fairly, ethically and 

transparently, and to respecting human rights throughout our operations, supply 

chains and business relationships. 

During the year ended 31 March 2026, we continued to progress the initiatives set 

out in our Modern Slavery Roadmap, covering the four years to 31 March 2029. Key 

initiatives included the establishment of a Modern Slavery Policy and the completion 

of a Tier 1 supply chain risk mapping exercise, taking into account the Australian 

operating context. 

We recognise that modern slavery risks are complex and continually evolving. As 

such, we will continue to enhance our approach, work collaboratively with 

stakeholders, and assess the effectiveness of our actions to drive ongoing 

improvement. 

 

 

 

Takashi Yamamura  

Chair & Chief Executive Officer  

Mitsui & Co. (Australia) Ltd.  
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Our Organisation  

  

Our Corporate Structure 

Mitsui Japan – Mitsui Australia is wholly owned by Mitsui & Co., Ltd. (“Mitsui 

Japan”), a global conglomerate with diverse operations spanning multiple industries. 

Together with its subsidiaries and affiliates, Mitsui Japan conducts business through 

a global network of offices across more than 60 countries and regions. 

Mitsui Australia – Mitsui Australia employs 69 people (58 locally hired employees 

and 11 expatriates) across Melbourne, Sydney, Brisbane and Perth. Its operations 

include: 

• import and export trading business for steel, metal, minerals, chemical and 

food products; 

• development of and investment in key infrastructure for sectors including 

energy and energy solutions, logistics, water, mobility, digital technology, and 

mining / construction equipment;  

• provision of agency, marketing and corporate services for Mitsui group 

companies in Oceania; and 

• Mitsui & Co. Financial Services (Australia) Ltd. ACN 002 884 737 which 

provides treasury services to Mitsui group companies in Oceania. This entity 

is a special purpose company with no dedicated employees. 

 

Our Operations and Supply Chain 

The principal activities of each Mitsui Australia Division are summarised below: 

• Chemical Division – Imports and supplies essential commodities such as 

chloroprene rubber from Japan, sodium carbonate from Turkey, and belt 

conveyors from China, to major Australian and international companies 

operating in the chemicals and broader industrial sectors.  

• Food Division – Exports a range of Australian agricultural products to 

customers across Asia, including meat, dairy products, vital wheat gluten, 

canola oil, almond kernel, and imports products from Asia, such as pet food, 

seafood, cashew nuts and snack foods. 

• Steel Division – Supplies a range of steel products for manufacturing, 

infrastructure and major resource projects across Australia and New Zealand, 

including electrical steel, coated steel, steel plate, steel beams, steel pipes, 

stainless steel, cold-rolled coils and rail from Japan, Korea, China, India and 

Indonesia. 
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• Mineral & Metal Resources Division – Trades and exports scrap metals from 

Australia and provides agency services for a range of ferrous and non-ferrous 

commodities, including iron ore, coal, lithium, cobalt and copper. Activities 

also include investments in iron ore and metallurgical coal mines with 

operating partners including Rio Tinto, BHP and Anglo American, as well as 

the pursuit of new opportunities, including biocarbon for steelmaking and tyre-

derived fuel (TDF) as an alternative fuel source for Japanese industrial 

customers. 

• Infrastructure & Energy Division – Pursues new opportunities in infrastructure 

and energy development, with a focus on the power, digital, and 

decarbonization sectors. Coverage areas include clean hydrogen, clean 

ammonia, biofuels, and next-generation fuels, while also supporting 

conventional natural resource investments and trading activities. 

• Mobility Business Division – Key investments include Komatsu Australia, a 

supplier of construction, earthmoving, mining and utility equipment; Komatsu 

Australia Corporate Finance, a provider of leasing, hire purchase and other 

equipment finance solutions; and Aptella (formerly Position Partners), a 

distributor of positioning and geospatial solutions for surveying, civil works, 

mining and construction projects. 

• Financial Management Division – Supports business operations through 

financial management, controls, reporting and strategic decision support. 

• Human Resources & General Affairs Division – Provides HR, general 

administration and asset management functions. 

• Corporate Planning Division – Drives strategic planning, IT, legal/compliance, 

logistics control, and sustainability functions. 

For more information on our organisation, please refer to our website below: 

Corporate Profile: About Us | Corporate Profile - Mitsui & Co. (Australia) Ltd.  

 

Our Workplace 

Workforce  

Mitsui Australia is committed to providing a safe, respectful, and equitable workplace 

for all employees and contractors. We maintain a comprehensive framework of 

policies, including our Discrimination, Harassment and Bullying Policy and Health, 

Safety and Wellbeing Policy, which promote dignity, courtesy, and respect, and 

helps mitigate modern slavery risks in our operations. 

Our Health, Safety and Wellbeing Policy ensures compliance with workplace health 

and safety laws, the elimination or minimisation of hazards, and the promotion of 

both physical and psychological wellbeing. All Mitsui Australia employees are 

https://www.mitsui.com/au/en/company/profile/index.html
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engaged under Australian employment laws, with recruitment and onboarding 

managed in line with our Code of Conduct and Respect at Work principles. 

‘Fair Trade Workplace’ 

Since 2014, Mitsui Australia has been recognised as a Fair Trade Workplace by Fair 

Trade Association of Australia and New Zealand (FTA) having the ’10 Principles of 

Fair Trade’ which include fair payment, no child or forced labour, and by providing 

good working conditions for workers involved in the production of goods. This 

recognition reflects our support for FTA’s initiative through the procurement of Fair 

Trade certified office pantry supplies for workplace use, together with our efforts to 

raise awareness through internal education and publications. 

Assessing risk  

Assessment 

Mitsui Australia has a unique business portfolio and organisational structure. Our 

supply base is diverse, including small and medium-sized businesses, as well as 

multinational corporations. Many of our direct suppliers have their own extensive 

supply chains, connecting us with businesses worldwide.  

We recognise that such diverse and extensive supply chains call for a robust 

framework to assess our modern slavery risks. 

For example: 

• We have the following provisions included in our standard purchase contract 

aiming to ensure that we only work with appropriate suppliers who can meet 

the standards we expect:  

o Our entitlement to terminate the relevant contract in case of a breach or to 

assess any actual or potential breach; 

o Supplier warranties as to compliance with anti-slavery laws and 

investigations, appropriate levels of due diligence and remediation, and 

the presence of applicable policies, procedures and systems; 

o Supplier obligation to include similar warranties in contracts with its 

suppliers; and  

o Supplier obligation to comply with our Sustainable Procurement Policy. 

• We provide employees with regular training opportunities, including practical 

examples, to equip them with the knowledge to identify potential signs of 

modern slavery that may arise during the ordinary course of business (e.g. 

during visits to supplier sites). 

 

https://www.fta.org.au/fair-trade-communities
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Risk Mapping  

Global Context 

As the parent entity of the Mitsui group, Mitsui Japan undertakes human rights risk 

mapping across its global supply chains, including those of Mitsui Australia as a 

wholly owned subsidiary. This process is conducted in consultation with independent 

experts. 

In 2020, Mitsui Japan identified elevated risks of forced labour and child labour in the 

food, textile and building materials sectors in emerging economies across Southeast 

Asia, Africa and South America, and subsequently commenced human rights due 

diligence in these areas. 

During the financial year ended 31 March 2025, Mitsui Japan expanded the scope of 

its human rights due diligence to include the mining, oil and gas, chemicals and 

industrial metals sectors in those same regions. As part of this process, a 

questionnaire survey was conducted, which identified no major human rights issues. 

Mitsui Australia continues to work with Mitsui Japan to identify and assess potential 

human rights risks within its global supply chains and to support ongoing due 

diligence efforts. 

 

Australian Context 

• Whilst Australia ranks among the lowest-prevalence countries globally, 

modern slavery remains a real issue in this country. According to Walk Free 

Foundation, it is estimated that tens of thousands of individuals were living in 

modern slavery in 2021 with the following industries and products identified as 

high-risk: 

o Goods and services procured locally in the following industries – 

agriculture, construction, cleaning services, hospitality and food services, 

meat processing, and domestic work; and 

o Imported products such as electronics, garments, solar panels, textiles 

and fish from particular countries. 

• During the year ending 31 March 2026, Mitsui Australia conducted a risk 

mapping exercise of its Tier 1 supplier transactions, focusing on industries 

and product categories considered to present elevated modern slavery risks 

in the Australian context.  

• The process identified transactions with: 

•  45 suppliers operating in the cleaning, construction, food services 

and hospitality sectors; and  

•  33 suppliers providing imported electronics, garments and fish 

products, 

https://www.walkfree.org/global-slavery-index/country-studies/australia/
https://www.walkfree.org/global-slavery-index/country-studies/australia/
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that transacted with Mitsui Australia during the period October 2024 to 

September 2025.  

• During the next reporting period, we will continue to strengthen our 

understanding of supplier risks through deeper engagement with our teams 

whose Tier 1 suppliers are considered to present elevated modern slavery 

risks in the Australian context. 

• Mitsui Australia also engages suppliers of banking and professional services 

(such as major banks, legal, accounting and engineering firms).  Mitsui 

Australia is satisfied that these service providers have responsible supply 

chain policies and anti-modern slavery statements, and in relation to the 

services provided to Mitsui Australia, are unlikely to have high-risk 

combinations in those supply chains. 

Managing risk  

Governance Framework 

Our Modern Slavery Policy (“Policy”) allocates responsibilities to the following groups 

to ensure that Mitsui Australia delivers on our commitment to address modern 

slavery risks in our operations and supply chains. 

• Board of Directors: Ensure compliance with the Policy and the Act, and lead 

efforts to address modern slavery risks. 

• Modern Slavery Working Group (“MSWG”): Facilitate efforts to address 

modern slavery risks in consultation with the Board of Directors. 

• Employees: Participate in training activities provided by Mitsui Australia and 

Mitsui Japan, report any concerns related to modern slavery in accordance 

with our Whistleblower Policy, and cooperate with MSWG as required to 

address modern slavery risks identified in our operations and supply chains. 

Policies and Monitoring Framework 

Mitsui Australia maintains its Business Conduct Guidelines, which oblige the 

company and its people to conduct our business in a manner that respects human 

rights and does not involve any modern slavery practices.  The Guidelines also 

prohibit discrimination on the basis of any protected attribute under the law.   

The Guidelines are Mitsui Australia's principal code of conduct for our employees 

and contractors, who are required to understand and adhere to the Guidelines 

throughout their employment or engagement.   

We also have a Whistleblower Policy in place with the reporting route available for 

both internal and external reports in case of any complaint or concern regarding our 

modern slavery obligations.  

https://www.mitsui.com/au/en/whistleblower_policy/index.html
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Our Modern Slavery Policy (“Policy”) outlines our internal commitment to specifically 

address modern slavery risks in our operations and supply chains including our 

approach to identifying and managing such risks, covering: 

• Monitoring and reporting; 

• Internal training; 

• Risk assessment; 

• Risk management and supplier engagement; 

• Grievance mechanism; and continuous improvement. 

The Policy should be read in conjunction with our Sustainable Procurement Policy 

which outlines our expectations for suppliers and sub-suppliers to prevent and 

eliminate modern slavery in their operations and supply chains. It also sets out our 

intention to audit, monitor, and, if necessary, terminate business relationships in 

cases of continued non-compliance. 

During the financial year, the Sustainable Procurement Policy was shared with 6 new 

suppliers, as part of our ongoing commitment to responsible sourcing and supplier 

engagement.  

This exercise covered suppliers from the following trading business divisions: 

• Steel Division 

• Mineral & Metal Resources Division 

• Infrastructure & Energy Division 

• Mobility Business Division 

• Food & Retail Business Division 

• Chemical Division 

 

Actions taken  

For the reporting period ending 31 March 2026: 

• Establishment of Mitsui Australia’s Modern Slavery Policy to allocate 

responsibilities, define modern slavery and risks, and communicate our 

commitment (attached as a supporting document); 

• Execution of Tier 1 supply chain risk mapping taking account of the Australian 

context; and 

• Undertaking by Mitsui Australia employees of compulsory e-learning on the 

Mitsui Business Conduct Guidelines, including a module addressing modern 

slavery risks in our trading and investment activities. 

 

https://www.mitsui.com/au/en/sustainability/materiality/integrity/basic_data/__icsFiles/afieldfile/2020/06/22/Mitsui_Australia_Group_Sustainable_Procurement_Policy.pdf
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Assessing Effectiveness 

We are assessing the effectiveness of our actions through the following activities. 

• Annual compliance surveys to assess employee awareness of human rights. 

The response rate was 97% in 2025. The latest survey showed that 96% of 

employees reported familiarity with the Business Conduct Guidelines (BCG). 

In addition, 97% of respondents were aware of internal reporting channels, 

and 96% were aware of the EthicsPoint platform, which enables employees to 

confidentially report human rights concerns.  

 

Looking Ahead 

Guided by our Modern Slavery Roadmap, our focus for the next year will include the 

following areas. 

• Supplier review with our internal teams whose Tier 1 suppliers operate in 

sectors and product categories considered to present higher modern slavery 

risks in the Australian context; 

• Continued collaboration with Mitsui Japan to draw on insights and learnings 

from its human rights due diligence activities; and 

• Execution of an employee refresher seminar which is scheduled every two 

years. 
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Mitsui & Co. (Australia) Ltd. 
Modern Slavery Policy 

 
Established: 5 June 2025 

 
 
Mitsui & Co. (Australia) Ltd. (“MCA”) recognises our responsibility to respect human rights through 
our business activities in line with our global Human Rights Policy1 established by our parent 
company Mitsui & Co., Ltd. (“Mitsui”). 
 

“We strive not to infringe on human rights in our business activities, nor to 
contribute to human rights infringements by others through our business 
relationships, including supply chains”. 

 
This Modern Slavery Policy outlines our commitment to address modern slavery risks in our 
operations and supply chains including our approach to identifying and managing such risks. It 
should be read in conjunction with Mitsui Australia Group Sustainable Procurement Policy2, which 
aims to develop partnerships with our suppliers to address environmental and social risks (including 
modern slavery risks) together. 
 
1. Scope 
 
This Policy applies to all directors and employees of MCA who are expected to adhere to the 
principles outlined in this Policy.  
 
2. Responsibilities 
 
For MCA to deliver on our commitment outlined in this Policy, we expect each party to contribute as 
below. 
 

• Board of Directors: Ensure compliance with this Policy and the Act, and lead efforts to 
address modern slavery risks. 

• Modern Slavery Working Group (“MSWG”): Facilitate efforts to address modern slavery 
risks in consultation with the Board of Directors.  

 
1 Mitsui & Co. Human Rights Policy 
2 Mitsui Australia Group Sustainable Procurement Policy 

https://www.mitsui.com/jp/en/sustainability/social/human_rights/index.html#anc1
https://www.mitsui.com/au/en/sustainability/materiality/integrity/basic_data/__icsFiles/afieldfile/2020/06/22/Mitsui_Australia_Group_Sustainable_Procurement_Policy.pdf
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• Employees: Participate in training activities provided by MCA and Mitsui, report any 
concerns related to modern slavery in accordance with our Whistleblower Policy3, and 
cooperate with MSWG as required to address modern slavery risks identified in our 
operations and supply chains. 
 

3. Definitions  
 
3.1 Modern Slavery 

 
Under the Modern Slavery Act 2018 (Cth) (“the Act”), ‘modern slavery’ incorporates conduct that 
would constitute an offence under the human trafficking, slavery and slavery-like offence 
provisions set out in Divisions 270 and 271 of the Criminal Code Act 1995 (Cth). 
 
Modern slavery encompasses various forms of exploitation where individuals are coerced, 
deceived, or forced into situations against their will for personal or commercial gain. It can 
include: 

 

• Child labour: Any work by a child or young person that: 
o Does not comply with the minimum age limit defined by local laws in the country of 

employment or International Labour Organisation Convention 138; and/or 
o Is likely to interfere with that child or young person’s education, or to be harmful to 

that person’s health or mental, spiritual, moral or social development; 

• Forced labour: Any work or service extracted from any person under the threat of any 
financial or non-financial penalty, which has not been freely chosen by the person; 

• Bonded labour: Any work for which no compensation is received by the worker, but to repay 
a debt often incurred by another person offering the worker’s labour in exchange; and 

• Indentured labour: Any work where an employer forbids workers from leaving employment 
at the worker’s discretion. 

 
Modern slavery is often: 

 

• Achieved by Human trafficking, an illegal trade of individuals against their will; and 

• Accompanied by abusive treatment of the worker including physical sexual, verbal or visual 
behaviour that creates an offensive, hostile or intimidating environment. 
 

3.2 Modern Slavery Risks 
 
Modern slavery risks refer to both of: 
 

• Risk of modern slavery occurring within MCA’s and our supply chain’s activities; and  

• Risk of such occurrence negatively impacting on Mitsui’s financial performance, operations 
and reputation. 

 
4. Our Commitment 
 
MCA is committed to addressing modern slavery risks through the following activities. 
 

 
3 Mitsui & Co. (Australia) Ltd. Whistleblower Policy 

https://www.mitsui.com/au/en/whistleblower_policy/index.html
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4.1 Monitoring & Reporting 
 

• Annually develop an action plan, monitor, and report progress to the Board of Directors. 

• Prepare an annual modern slavery statement, obtain a board resolution and submit in 
accordance with the Act. 

 
4.2 Internal Training 
 

• Provide training to directors and employees in accordance with the action plan to raise and 
maintain modern slavery awareness. 

 
4.3 Risk Assessment 
 

• Conduct risk mapping in accordance with the action plan to understand modern slavery risks 
in our supply chains. 

• Collect information about our suppliers’ labour practices and supply chain management to 
refine our understanding of risks. 

 
4.4 Risk Management & Supplier Engagement 
 

• Communicate with our suppliers about our Sustainable Procurement Policy4 in accordance 
with the action plan. 

• Engage further to improve their understanding and practices where necessity is identified 
via risk assessment process.  

 
4 Mitsui Australia Group Sustainable Procurement Policy 

https://www.mitsui.com/au/en/sustainability/materiality/integrity/basic_data/__icsFiles/afieldfile/2020/06/22/Mitsui_Australia_Group_Sustainable_Procurement_Policy.pdf
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4.5 Grievance Mechanism 
 

• Maintain a clear grievance and remediation mechanism via our Whistleblower Policy for our 
employees and external stakeholders to report concerns related to modern slavery. 

 
4.6 Continuous Improvement 
 

• Continuously review this Policy and practices to ensure the effectiveness and alignment with 
legal requirements and best practices. 
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